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2010 SHRM Learning System®: Complete Exam Pre paration

Tha 2010 SHRM Learning Sy=tem offars the most up-to-date HR, contant alignad with
the HR Cerification Institule Body of Knowledge. This program was dasignad to meet
the demands of customears and instructors and is updated to reflect lagislative changes
and new HR developmants. Tha goal is io continually provida chapters, state councils,
and HR. professionals with the most comprehansiva HR carification preparation and
professional developmant tools avalabla. As a rasult, the SHRM Learning System
consistently beats the national pass rate and has helped more than 30,000 HR
professionals earn their PHR"or SPHR" certification.

2010 Print Modules

Tha 2010 SHRM Learning System contant is updatad annually to ensune that you have
the latest and most accurate HR information. The content, reflacting the HR Cartification
Institute Body of Knowladga, is onganized to provide a batiar flow of information for
sludents and a more enjoyable and effactive leaming expenance. Participant modules
include;

Moduile 1: Strategic Managament

Module 2: Warkforca Planning and Employmant

Module 3: Human Resourca Davalopmant

Module 4: Total Rewands The SHRM Learning
Module 5: Elmlﬂﬁfﬂﬂ and Labor Relations System is the #1
;‘:::';:::;:m“‘““ PHR/SPHR certification

preparation program!
Features that Deliver

Tha SHRM Learning Systam includes workbooks, softwara, and onlina fools 1o anhanca comprahansion and retantion.
Achiave a competitive adge with these proven fealures:

> More than 1,500 test questions providing in-dapth review and application of concapts. Quastions are found in tha
warkbooks and the softwara,

> Flexible learning options dasignad to fit every learning preferanca. Choosa aither Saelf-diracted or Instructorded leaming.
Mare than 200 colleges/universiies offer classas!

=100 guestion posttest patlemead after the HR Cerfification Institule computer-based testing format

= aFlashcards for commaniant review of key HR ms. Flashcards may also ba printed for on-the-go
studying.

> Online Resource Center offars accass to tha latest HR information, additional study resources, and
angwars to your unigua HR questions,

> Audio downloads for Webcasts availabla through tha Onlina Resource Cantar allowing students to laam
from HR experts on their commute to and from work,

= An interactive SPHR case study featuring real-ife scenarios to apply concepts leamed throughout the
coursa

>MEW FOR 2010: Access online software using a mobile phone's browser capabilities for portable learning,




